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FOREWORD

This Equality Scheme is an important document in that it is a statement of the Commission’s commitment to and proposals for fulfilling the statutory obligations in compliance with Section 75 and Schedule 9 of the Northern Ireland Act 1998.  This Act places new duties on public authorities to promote equality of opportunity and good relations.

The scheme is also important because it outlines a plan for the more effective mainstreaming of equality issues, thus ensuring that they are central to the whole range of policy decision-making within the Commission.

The Commission recognises the importance of the statutory duties placed upon it and has impressed upon staff the need for compliance.  The priority attached to the scheme is also reflected in the Commission’s commitment to the allocation of all necessary resources to ensure that the statutory duty is complied with and that the scheme is drawn up and implemented effectively and on time.
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1.

Introduction
1.1
Section 75 of the Northern Ireland Act 1998 (‘the Act’) requires The Local Government Staff Commission for Northern Ireland (the Commission) in carrying out all its functions, powers and duties to have due regard to the need to promote equality of opportunity:

· between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation;
· between men and women generally;
· between persons with a disability and persons without;
· between persons with dependants and persons without.
1.2

In addition, without prejudice to its obligations above, the Commission shall in carrying out all its functions, powers and duties have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.  In consultation with the Community Relations and the NI Council for Ethnic Minorities, the Commission will carry out a community relations audit and will develop a strategy which will include training.

1.3
The Commission is committed to the fulfilment of its Section 75 obligations in all parts of its organisation.  Overall responsibility for determining policy on how this will be achieved lies with the Commission members.  Day to day responsibility for carrying out the policy determined by the Commission members lies with the Chief Executive and he will be responsible for the implementation of administrative arrangements to ensure that the Section 75 duty is complied with by the Commission in carrying out all its functions, powers and duties.

1.4
The Commission is committed to allocating necessary resources (in terms of time, people and money) to ensure that the statutory duty is complied with and that the equality scheme is drawn up and implemented effectively and on time.  

1.5
The Commission will ensure that there are effective internal arrangements in place to ensure that the duties are effectively complied with and for monitoring and reviewing progress.

1.6
The Commission will undertake a planned programme of communication and training on the equality scheme for all staff and members.

1.7
In preparing this scheme, the Commission has consulted with the bodies listed at Appendix 1 in relation to our draft scheme

2.
The Commission - its role, functions and policies

2.1
The Commission is an Executive Non-Departmental Public Body established under the Local Government Act (NI) 1972.  Its powers were later extended under the Housing Orders (NI) 1976 and 1981 and the Local Government (Miscellaneous Provisions) (NI) Order 1992.

2.2
The terms of reference of the Commission are to “exercise general oversight of matters connected with the recruitment, training and terms and conditions of employment of officers of councils and the Northern Ireland Housing Executive and of making recommendations to councils and the Northern Ireland Housing Executive on such matters.”  (Local Government Act (NI)1972 as amended by the Housing Orders (NI) 1976 and 1981.

2.3
The specific functions of the Commission are:

· Recommending Employment and Promotion Procedures

· Convening Advisory Appointment Panels

· Human Resource Planning Activities

· Promoting Co-operation in the Public Service

· Training and Development

· Ensuring Effective Negotiating Machinery

2.4
To support and implement the above statutory functions, the Commission has adopted a number of policies in the following key areas:


Equality of Opportunity


Code of Procedures on Recruitment and Selection


Observers

Model policies and procedures


Equality Network


Advisory and support service 


Assessment Centres


Training and Development


Local Government Training Group


Training and development initiatives


Employee Relations


NI Joint Councils for Local Government Services


Employee relations


Advisory and support service


Advisory and Support Systems


Advisory and support service


Best value


Single status


Code of Conduct


Promoting the Staff Commission and Local Government


Secondment


Networking


Absenteeism


Internal 


Employment of staff


Procurement

2.5
The Commission’s statutory functions and policies are set out in detail in the Commission’s Corporate Plan.

2.6
The Commission intends to screen its existing functional responsibilities and policies in the manner set out at Section 6.

3.
Organisational structure

3.1
Commission membership comprises a Chairman and not more than 14 members.  Membership reflects the Commission’s customer base and includes elected members, trade union and NI Housing Executive representatives and independent persons chosen for their expertise in human resource management.  

3.2
A list of Commission members is set out in Appendix 2.

3.3
The responsibility for the implementation of the Commission’s Corporate and Business Plans lies with the Chief Executive.  He/she allocates responsibility for particular areas of business activity across the Professional Services team.  The performance of individual officers is monitored through an appraisal process in line with the requirements of the Investors in People initiative.  

3.4
Overall delivery of the strategy is monitored by the Commission as a corporate body.

3.5
The Commission is committed to the fulfilment of its Section 75 obligations in all parts of its organisation.  Overall responsibility for determining policy on how this will be achieved lies with the Commission members.  Day to day responsibility for carrying out the policy determined by the Commission members lies with the Chief Executive and he will be responsible for the implementation of administrative arrangements to ensure that the Section 75 duty is complied with by the Commission in carrying out its functions.

3.6
The Chief Executive, Mr Adrian Kerr, may be contacted by letter at:

Commission House

18 – 22 Gordon Street

Belfast

BT1 2LG,

by phone:
 028 9031 3200,

by fax:

 028 9031 3151,

or by email:
info@lgsc.org.uk.

3.7
An organisation chart of the Commission staffing is set out in Appendix 2.

4.
Arrangements for assessing compliance with Section 75 duties

4.1
The Commission will assess over a three year period how each of its policies can contribute to the promotion of equality of opportunity and the promotion of good relations within the terms of Section 75 of the Act.  This will be done through equality impact assessments (see Paragraph 6 below). 

4.2
As part of its annual corporate planning process, the Commission will build objectives and targets relating to the statutory duty into corporate and business plans.  These will be reflected at all levels of strategic planning within the Commission including individual staff objectives and annual plans.  Progress on meeting objectives, including those relating to the statutory duty will be monitored and reported to the Commission on a quarterly basis.  Individual performance on meeting objectives, including those relating to statutory duty, will be monitored and reviewed through performance review arrangements.

4.3
A formal report of progress on meeting the objectives relating to the statutory duty will be included in the Commission’s annual report.

4.4
The Commission will conduct an annual review of progress.  This review will assess the progress made and the limitations experienced in implementing the equality scheme and in complying with the duties.  Progress on the good relations duty will also be reported. 

4.5
The Commission will send a report of this review to the Equality Commission to assist it in compiling its review.  It will also be made publicly available.

4.6
In making any decision in relation to any of the Commission’s policies, the Commission will take into account any impact assessment or consultation which has been carried out in respect of the policy. 

4.7
The Commission will liaise with the Equality Commission to ensure that the progress outlined in the annual review of progress is maintained. 

5.
Approach to be adopted to screening and timetabling

5.1
The Commission has sought to follow the guidance on screening and timetabling contained in annex 1 of the Equality Commission guidelines.

5.2
The Commission is currently screening its policies in order to determine which would require a fuller equality analysis in the form of an impact assessment.

5.3
The screening criteria which the Commission have used are:

· Is there any evidence, or other reason to believe, that there is higher or lower participation or uptake by different groups?

· Is there any evidence that different groups have different needs, experiences, issues and priorities in relation to the particular policy issue?

· Is there an opportunity to better promote equality of opportunity or better community relations by altering the policy or working with others in government or in the wider community?

· Have consultations with relevant groups, organisations or individuals indicated that particular policies create problems which are specific to them?

5.4
As recommended by the Equality Commission, the Commission has adopted a two stage approach to screening.  At stage 1, we have sought views on issues such as whether all our policies have been identified, how they affect the consultees in terms of equality of opportunity and the priority which should be given to the impact assessments that are considered necessary.

5.5
Having screened its policies as outlined in stage1 and defined which policies it believes should be subjected to full impact assessment, the Commission will prioritise these in order to establish a meaningful timetable.  The criteria which will be used for prioritisation are as follows:

· the effect of the policy on people’s daily lives;

· the effect of the policy on economic, social and human rights;

· the opportunity to promote equality of opportunity.

5.6
At the second stage, the Commission will prepare a screening report for consultation.  The screening report will set out:

· the conclusions reached following the first stage of consultation; 

· a rationale where policies are not proposed for impact assessment

· a proposed impact assessment timetable.

The Commission will consult with those listed in Appendix 1 in relation to the all aspects of the screening report.

5.7
The Commission will complete this two stage screening process in May 2001 and report to the Equality Commission in June 2001. 

5.8
The Commission will prepare a detailed report on the screening exercise in the annual report to the Equality Commission.  This report will include:

· details of which policies will be subject to impact assessment;

· details of which policies proposed by those consulted as appropriate for impact assessment have not been so included and why;

· the timetable for impact assessments arrived at following the consultation process. 

5.9
Other new policies may be developed during the five year period which cannot yet be specified.  All new policies will be screened for fuller impact assessment using the criteria identified at paragraph 5.3 and 5.5.  

6.
Equality impact assessments


6.1
The Commission intends to carry out equality impact assessments to seek to identify the impact of policies adopted or proposed to be adopted on the promotion of equality of opportunity. 

6.2
In conducting equality impact assessments, the Commission will follow the guidelines provided by the Equality Commission.

7.
Consultation

7.1
The Commission is committed to carrying out consultation at every stage, including on the equality scheme, on screening and on equality impact assessments, in implementing the equality scheme.

7.2
The Commission will consult the Equality Commission and other public authorities and voluntary, community, trade unions and other groups who have a legitimate, particular interest in the work of the Commission and/or the impact of the Commission’s policies on equality of opportunity and good relations.  Appendix 1 contains a list of those to be included in consultation on all matters relevant to the statutory duty.  This list is not exhaustive and may be amended in the light of experience.

7.3
The Commission will consult with the Equality Commission and the Community Relations Council on issues relevant to the fulfilment of  the Section 75 obligations.  It will take account of proposals from those bodies relating to its compliance with the Section 75 obligations.  Consultations will be carried out in accordance with the Equality Commission’s Guiding Principles.

7.4
In consulting on any matter relating to which this scheme relates, the Commission will write to the relevant bodies drawn from the list in Appendix 1.  This may involve face-to-face meetings, advisory groups, surveys, consultative panels, internet discussions and other innovative ways of consulting as there will be different means of consultation for different groups and it will be important to establish the basis for dialogue and engagement during the life of the scheme. The Commission will work with representative groups and individuals of the Section 75 categories in order to identify how best to obtain their views.

7.5
It is intended that barriers to proper consultation should be removed by ensuring accessibility of language and appropriate format.  Taking into account the views of consultees, information will be made available on request in accessible formats including braille, large print, disc and audio cassette and in minority languages to meet the needs of those who are not fluent in English.   Systems have been put in place to ensure that information is available in accessible formats in a timely fashion.   Consideration will also be given as to how best to communicate information to young people and those with learning disabilities.  Information will be made available in consultation with the affected groups, to ensure the highest level of inclusivity in any policy decision making.

7.6
Where necessary, training will be provided for those engaged in consultation exercises to ensure that those facilitating consultation have the necessary skills to communicate effectively.

7.7
The Commission will take steps to ensure full participation in any consultation meetings that we hold.  We will consider, for example:

· the time of day;

· the appropriateness of the venue, and whether it can be accessed by those with disabilities;

· how the meeting is run;

· the use of appropriate language;

· whether a signer or interpreter is necessary;

· the provision of childcare.

7.8
The Commission will allow adequate time for groups to consult amongst themselves as part of the process of forming a view and will therefore aim to provide a period of at least two months for consultation exercises and to begin consultation as early as possible.  The Commission will also be sensitive to the different needs and customs of consultees.  However there may be circumstances when this timescale is not feasible, for example, in order to ensure continuity of the provision of services in an emergency.  It is not anticipated that such circumstances will occur frequently and when they do, the Commission will monitor them carefully, report specifically on them in their annual review and outline the reasons why they occurred.. 

7.9
The Commission considers it particularly important that sufficient, timely and appropriate information is provided to enable all affected groups and individuals to consider the full implications of proposals, and it will take steps to ensure this.  All relevant quantitative, qualitative data and other documentation such as consultants’ reports will be made available for consultation.  The arrangements to release this information will be available for all consultations.

7.10
The Commission will make available for public consultation all information used to make or inform a decision in relation to a policy adopted or proposed for adoption.  

7.11
In relation to impact assessments, the Commission will consult with those directly affected by the policy to be assessed, whether or not they have a direct personal or economic interest in the policy concerned.

7.12
Consultation will be conducted in accordance with the Equality Commission’s Guiding Principles on consultation.  

8.
Monitoring 

8.1
The Commission will put a system in place to monitor the impact of policies which we adopt on the promotion of equality of opportunity in order to identify their effects on the relevant groups.  This will involve the collection and analysis of information.  This system will be reviewed on an annual basis and the results will be circulated to the consultees in Appendix 1.

8.2
The Commission will seek to co-operate closely with the NI Statistics and Research Agency (NISRA) in its review of existing monitoring arrangements and its consideration of special monitoring of anticipated adverse impacts.

8.3
Other data sources or methods of collection the Commission may use include:

· Census

· Labour Force Survey

· Continuous Household Survey

· Pressure group data

· Focus groups

· Statutory agencies

· Published research reports

· Working collectively with other public authorities

· Information gathering arising from consultation with the voluntary and community sector.

8.4
If the monitoring and evaluation indicate that a particular policy results in greater adverse impact than predicted, or if opportunities arise which would allow for greater equality of opportunity to be promoted, the Commission will ensure that the policy is revised. 

9.
Publication of equality impact assessments and monitoring     

9.1
The Commission will make publicly available the outcome of any equality impact assessment and of any monitoring undertaken in relation to Section 8 above.  This material will be accessible at the Commission’s website at www.lgsc.org.uk.  It will also be available from the Commission’s offices at Commission House, 18-22 Gordon Street, Belfast or by phoning 028 9031 3200 or by email on info@lgsc.org.uk.  This material will be made available, if requested, in accessible formats, that is, braille, disk, audio cassette and minority languages.

9.2
The Commission will inform the general public about the availability of this material through press releases, including press publications and media associated with the Section 75 categories.  In addition, the Commission will give consideration to how best to communicate material to young people and those with learning disabilities.  It will also inform bodies listed at Appendix 1 when this material is available.

9.3
The published information on equality impact assessment will include:

· the aim of the policy to which the assessment relates;

· details of the outcome of the assessment highlighting if an adverse impact has been identified;

· associated available monitoring data;

· details of any consideration given by the Commission to measures which might mitigate any adverse impact of that policy on the promotion of equality of opportunity;

· details of any consideration given by the Commission to any alternative policies which might better achieve the promotion of equality of opportunity.   

10.
Training

10.1
The Commission will ensure that all staff and Commission members receive awareness training on the Section 75 obligations, the requirements of this equality scheme and the arrangements for equality impact assessment, appropriate to their grade and responsibilities.   The training will be based on the training pack agreed with the Equality Commission and will be completed during the first year of the scheme.  Further training will be provided as necessary to ensure that Commission staff are:

· aware of current anti-discrimination legislation in Northern Ireland, including the provisions of Section 75, Schedule 9 and Section 76 of the NI Act 1998;

· aware of the statutory duties and their implications for all employees;

· as appropriate, provided with the necessary skills and knowledge to carry out screening of policies effectively;

· as appropriate,  provided with the necessary skills and knowledge to do impact assessments effectively;

· as appropriate, provided with the necessary skills and knowledge to consult effectively;

· as appropriate, provided with the necessary skills and knowledge to implement and monitor the effective implementation of this equality scheme effectively;

· as appropriate, provided with the necessary skills and knowledge to deal with complaints effectively.

The Commission will evaluate the extent to which all staff participating in this training programme have acquired the necessary skills and knowledge to achieve each of the above objectives. 

10.2
The Commission has already hosted, for district council staff, a number of seminars raising awareness of the statutory duties and on screening of policies.  Commission staff and members have participated in this training.  In addition, the Commission facilitates a statutory duty network for the district councils to share information and experiences. 

10.3
The Commission will also provide more focussed training for staff directly involved with consultation, equality impact assessments, complaints and general implementation and monitoring of the scheme.  The Commission will consult with the affected groups in the provision of this training so that the objectives of the training can be realised and so that there is a real awareness of issues affecting the groups.  Such training would include input from appropriate external specialists.  In accordance with normal procedures, detailed training plans will be prepared and all training will be evaluated to ensure that training  objectives have been met.  Details of this will be contained in the annual review.  

10.4
The Commission will provide copies of this scheme to all members and staff.    

10.5
Induction training for all new staff and new members will include the requirements of Section 75 and this equality scheme. 

10.6
The Chief Executive of the Commission has demonstrated his commitment to the statutory duties by participating in training for the district councils and chairing working groups to facilitate the implementation of the statutory duties.  The Chairman and Chief Executive  will participate in the training which will be provided for Commission members.   In addition the Chair and Chief Executive will externalise the commitment of the Commission to the statutory duties and effective implementation of this equality scheme.

11.
Access to information and services

11.1
The Commission is committed to effective communication in relation to the services it provides.  It recognises, however, that there is a risk that some groups and individuals will not enjoy equality of opportunity in accessing information provided by the Commission

11.2
In disseminating information through the local press, the Commission will ensure that press statements and public advertisements are accessible to both main communities.

11.3
The Commission intends that all of its services are fully accessible to all parts of the community.  Equality impact assessments will highlight any factors which indirectly discriminate by making a particular service less accessible to particular groups.   The Commission will monitor access to information and services to ensure equality of opportunity.

11.4
The Commission will seek to promote equality of opportunity and good relations within the terms of Section 75 of the Act.  At Commission House, the Commission will promote a welcome and harmonious environment.  The Commission will adhere to the relevant provisions of the Disability Discrimination Act 1995.

11.5
The arrangements outlined at paragraph 9 above (Publication of equality impact assessments and monitoring) in relation to the provision of information relating to impact assessments will also be available in relation to the provision of  general information.

12.
Publication of the scheme 

12.1
Following submission to the Equality Commission, this scheme will be available from the Commission’s office at Commission House, 18-22 Gordon Street, Belfast, BT1 2LG.  It can also be accessed on the Commission’s website at www.lgsc.org.uk.  The Commission will send a copy of the scheme to those bodies listed at Appendix 1.  Systems will be put in place to ensure that the scheme is available on request in accessible formats in a timely fashion.
12.2
The Commission will also consider publicising the scheme using press releases, prominent advertisements in the press and direct mail shots to groups representing the various groups in Section 75.

13.
Complaints

13.1
When a person believes that he/she has been directly affected by a failure of the Commission  to comply with this scheme, he/she should, in the first instance, bring their complaint to the attention of:

Mr Adrian Kerr

Chief Executive

The Local Government Staff Commission for Northern Ireland

Commission House

18-22 Gordon Street

Belfast

BT1 2LG

Telephone
028 9031 3200

Fax

028 9031 3151

Email

info@lgsc.org.uk
An internal initial investigation of the complaint will be carried out and a written response will be sent to the complainant  within one month.

13.2
The Commission is committed to ensuring that the complaints procedure is accessible to all.

13.3
In responding to the complainant, the Commission will inform him/her of the procedure for bringing such a complaint to the Equality Commission.

13.4
The Commission will seek to ensure the flexibility of the complaints procedure and will be flexible as to how complaints are brought, for example, in writing, by email, at face to face meetings or through representatives of complainants.

14.
Review of the scheme 

14.1
Within 5 years of submitting this scheme to the Equality Commission, the Commission will conduct a formal review of the scheme to evaluate its effectiveness in meeting the statutory duty.  This review will include an assessment of how the Commission has complied with its Section 75 obligations and how equality of opportunity and good relations have been advanced in relation to the direct services and key policies.  The Commission will consult with those bodies listed at Appendix 1 before submission of the review to the Equality Commission.  This review will be carried out in accordance with any guidance provided by the Equality Commission.  

14.2
A copy of this review will be sent to the consultees listed at Appendix 1 and it will be made publicly available.

15.
Summary action plan and timetable


The following timetable summarises the measures which the Commission proposes to take during the five years following the commencement of the Equality Scheme:

ACTION
ONGOING
ONE-OFF
QUARTERLY
ANNUAL
COMPLETION

  DATE

YEAR 1       JULY 2000 – JUNE 2001

Screening of policies

Consultation on the proposed screening exercise

Report on the proposed screening exercise

Training of staff and members

Progress report to the Commission

Preparation of a statement on the steps taken to promote equality of opportunity to be sent to the Equality Commission

YEAR 2       JULY 2001 – JUNE 2002

Equality impact assessments of policies

Progress report to the Commission

Preparation of a statement on the steps taken to promote equality of opportunity to be sent to the Equality Commission


X

X
X

X

X


X

X
X

X
30.09.00

31.05.01

30.06.01

30.06.01

9.00/12.00/3.01/6.01

30.06.01

30.06.02

9.01/12.01/

3.02/6.02

30.06.02

ACTION
ONGOING
ONE-OFF
QUARTERLY
ANNUAL
COMPLETION DATE

YEAR 3       JULY 2002 – JUNE 2003

Equality impact assessments of policies

Progress report to the Commission

Preparation of a statement on the steps taken to promote equality of opportunity to be sent to the Equality Commission

YEAR 4     JULY 2003 – JUNE 2004

Progress report to the Commission

Preparation of a statement on the steps taken to promote equality of opportunity to be sent to the Equality Commission

YEAR 5   JULY 2004 – JUNE 2005

Progress report to the Commission

Preparation of a statement on the steps taken to promote equality of opportunity to be sent to the Equality Commission

Review of the Equality Scheme


X


X


X

X

X


X

X

X


30.06.03

9.02/12.02/

3.03/6.03

30.06.03

9.03/12.03/

3.04/6.04

30.06.04

9.04/12.04/

3.05/6.05

30.06.05

30.06.05





Appendix 1

List of Bodies to be Consulted 

Age Sector Reference Group

Alliance Party of NI

Antrim Borough Council

Ards Borough Council

Armagh City and District Council

Arts and Disability Forum

Ballymena Borough Council

Ballymoney Borough Council

Banbridge District Council

Baptist Union of Ireland

Belfast City Council

Carrickfergus Borough Council

Castlereagh Borough Council

Chief Executives' Forum

Church of Ireland

Coalition on Sexual Orientation

Coleraine Borough Council

Committee on the Administration of Justice

Community Relations Council

Cookstown District Council

Craigavon Borough Council

Democratic Left

Democratic Unionist Party

Department of the Environment - Local Government Division

Derry City Council

Disability Action

Down District Council

Dungannon and South Tyrone Borough Council

Equality Commission for NI

Fermanagh District Council

Free Presbyterian Church

Irish Council for Churches

Labour Party

Larne Borough Council

Limavady Borough Council

Lisburn Borough Council

Magherafelt District Council

Members of the Local Government Staff Commission for Northern Ireland

Methodist Church in Ireland

Moyle District Council

Newry and Mourne District Council

Newtownabbey Borough Council

NI Joint Council for Local Government Services - Employers' Side

NI Joint Council for Local Government Services - Staff Side

NI Unionist Party

NI Women's Coalition

NIACRO

NIPSA

North Down Borough Council

Northern Ireland Council for Ethnic Minorities

Northern Ireland Housing Executive

Omagh District Council

Presbyterian Church in Ireland

Press for Change

Progressive Unionist Party

Putting Children First

RNID NI

Roman Catholic Church

Sensory Disability Consortium

Sinn Fein

Social Democratic and Labour Party

Strabane District Council

UK Unionist Party

Ulster Democratic Party

Ulster Unionist Party

West Belfast Economic Forum

Women's Coalition

Women's Forum NI

Women's Support Network

Worker's Party

Youth Council for NI

Youthlink

The Commission will keep this list of consultees under review and will add to it as appropriate.  This list is not exhaustive and it may be amended in the light of experience.

Appendix 2

THE LOCAL GOVERNMENT STAFF COMMISSION

FOR NORTHERN IRELAND

CURRENT MEMBERSHIP (1997 - 2001)

Chairman

SID McDOWELL, CBE

Former Senior Official of the Northern Ireland Public Service Alliance (NIPSA)

Also Chairman of the Northern Ireland Housing Executive

Members

EILEEN BELL (Resigned Dec ’99)

Alliance Councillor

North Down Borough Council

NI Assembly Member

WILLIAM CAMERON, OBE

Former Chief Executive

Northern Ireland Housing Executive

ROBERT COULTER

UUP Alderman

Ballymena Borough Council

NI Assembly Member

DORITA FIELD

Former SDLP Councillor 

Former Local Government Officer

Belfast City Council

ROBERT GILMORE

Chief Executive

Banbridge District Council

DENIS HAUGHEY

SDLP Councillor

Cookstown District Council

NI Assembly Member

GARDINER KANE

DUP Councillor

Moyle District Council

NI Assembly Member

JAMES McCAMMICK, MBE

UUP Alderman

Craigavon Borough Council

JAMES McCART

SDLP Councillor

Newry & Mourne District Council

JAMES McCORMICK

Former Principal 

Castlereagh College of Further Education

ANNA McGONIGLE

Official of UNISON Trade Union

NOEL McKENNA (Resigned March ‘01)

Training and Management Consultant

FRED PROCTOR (Resigned Dec ’99)

UUP Councillor

Belfast City Council

MAUREEN TAGGART, MBE 

Director of Personnel & Management Services

Northern Ireland Housing Executive

MARIE FINNEGAN, OBE

Observer at Commission Meetings

Department of the Environment

Commission Staffing
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